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 STATEMENT of INTENT 
 

At Brandeston Hall we are committed to providing a supportive, caring, friendly and safe 
environment for all of our pupils so they can learn in a relaxed and secure atmosphere 
without fear of being bullied.  Bullying is anti-social behaviour and affects everyone; it is 
unacceptable and will not be tolerated. Bullying makes the lives of its victims a misery: it 
undermines their confidence and self esteem; and destroys their sense of security. 
Bullying impacts on its victims‟ attendance and attainment at school, marginalises those 
groups who may be particular targets for bullies and can have a life-long negative impact 
on some young people‟s lives. No-one should suffer the pain and indignity that bullying 
can cause.Only when all issues of bullying are addressed will pupils be able to fully 
benefit from the opportunities available at Brandeston Hall. If bullying does occur, all 
pupils should be able to tell and know that incidents will be dealt with promptly and 
effectively.  We are a TELLING school.  This means that anyone who knows that 
bullying is happening is expected to tell the staff. Bullying hurts.  No one deserves to be 
a victim of bullying.  Everybody has the right to be treated with respect.  Pupils who are 
bullying need to learn different ways of behaving. 
 
Schools have a responsibility to respond promptly, firmly and effectively to issues of 
bullying. 

 

 PURPOSE, AIMS and OBJECTIVES  
 
The governors and staff at Brandeston Hall (the School) are of the firm belief that, 
although children are generally kind and considerate to each other, there is a need to be 
constantly vigilant to eliminate any instances of behaviour which is upsetting or 
otherwise stressful to the recipient.  
This policy has been developed with regard to DCSF guidance “Safe to Learn: 
Embedding anti-bullying work in schools” and the Anti-bullying Charter.  It is closely 
linked to the School‟s Behaviour policy. 
 
Its aims and objectives are: 

 To define the Schoolõs stance in relation to bullying.  

 To provide information so that all governors, teaching and non-teaching staff, 
pupils and parents should have an understanding of what bullying is.  

 To provide information and guidance so that all governors and teaching and non-
teaching staff should know what the school policy is on bullying, and follow it 
when bullying is reported. 

 To provide information and guidance so that all members of staff know how to 
tackle problems of bullying in a way that takes a fair and consistent approach.  

 To provide information and guidance so that members of staff can create and 
maintain an environment where children and staff are safe and feel able to report 
problems of bullying in the knowledge that they will listened to, taken seriously 
and protected from physical harm, humiliation or other emotional upset. . 

 To ensure that all pupils and parents should know what the school policy is on 
bullying, and what they should do if bullying arises. 

 To ensure that as a school we take bullying seriously.  Pupils and parents should 
be assured that they will be supported when bullying is reported. 



 To adopt a preventative approach that will help the school to safeguard the well-
being of our pupils and staff as well as play our part in creating a society in which 
we all treat each other with dignity and respect. 

 

 The aims of school anti-bullying strategies and intervention systems are: 

 To prevent, de-escalate and/or stop any continuation of harmful 

 behaviour. 

 To react to bullying incidents in a reasonable, proportionate and 
      consistent way. 

 To safeguard the pupil who has experienced bullying and to trigger 
                        sources of support for the pupil. 

 To apply disciplinary sanctions to the pupil causing the bullying and 
      ensure they learn from the experience, possibly through multi-agency 
      support. 

 
 

 DEFINITION 
 

Bullying is defined as behaviour by an individual or a group, usually repeated over time, 
that intentionally hurts another individual or group either physically or emotionally and 
where there is an imbalance of power which makes it difficult for those being bullied to 
defend themselves. 

 
      Bullying can be: 

 Emotional being unfriendly, excluding, tormenting (e.g. hiding books,  
                                    threatening gestures), coercion into actions contrary to the  

                                          wishes of the victim/target(s) 

 Physical pushing, kicking, hitting, punching or any use of violence 

 Racist racial taunts, graffiti, gestures 

 Sexual unwanted physical contact or sexually abusive comments 

 Sexist based on sexist attitudes that when expressed demean, intimidate 
or harm another person because of their sex or gender 

 Homophobic because of, or focussing on the issue of sexuality 

 Verbal name-calling, sarcasm, spreading rumours, teasing 

 Cyber All areas of internet ,such as  email & internet chat room misuse 
Mobile threats by text messaging & calls 
Misuse of associated technology , i.e. camera &video facilities 
(See Appendix 5) 

 
 Pupils are bullied for a number of reasons – and for no reason. Specifically it can 
 include bullying related to:  

 Race, religion or culture  

 Special educational needs or disabilities  

 Appearance or health conditions  

 Sexual orientation  

 Young carers, looked after children or otherwise related to home circumstances  

 Sexist or sexual bullying  
 



Bullying can take place between pupils, between pupils and staff, or between staff; by 
individuals or groups; face-to-face, indirectly or using a range of cyberbullying methods. 
 

 It is important that pupils learn that one personõs good natured teasing may, to 
 another person, be unkind and even cruel bullying. Pupils are taught, through the 
 Tutor System and Personal, Social and Health Education (PSHE), to recognise the 
 difference between teasing and bullying. They are also taught to understand that  
 what is meant as good natured teasing may not always be received in the same way 
 and that bullying may be unintentional.  
 
 It is not necessarily the way in which behaviour is intended, but the way in  
 which it is received that is important in identifying and tackling instances of  
 bullying  

 
 
It is understood that children can both bully and be bullied at the same time. Although 
some children are vulnerable to bullying because of physical or social characteristics, 
anyone can be bullied for any reason or difference. Individuals may resort to bullying for 
a range of reasons and the School will seek to support the bully as well as the bullied.  
 
 
Bullying by members of Staff  
Staff must remain aware of the way their own behaviour is received and take care not to 
bully pupils or other members of staff.  
Forms of bullying by staff may include:  

 Teasing pupils about physical features or characteristics that they have little 
                  or no control over.  

 Inappropriate displays of bad temper. 

 Ridiculing the work of a pupil in front of others.  

 Showing inconsistency in the way punishments or rewards are applied.  

 Physically intimidating pupils.  

 Insulting or swearing at other members of staff.  

 Belittling the actions or work of other members of staff.  

 Criticising colleagues in ways that are not constructive, or are unnecessarily 
personal.  

 
 
 
Staff must always remember that an important part of education is to lead by example. 
Bullying by members of staff will be treated as a disciplinary matter.  
Any member of staff who feels he/she is being bullied by pupils, parents or other staff 
should initially raise the matter with his/her line manager.  If the problem persists, he/she 
should seek help through the School‟s Grievance Procedure as found in the Staff 
Handbook. 



 
 

 
 SIGNS and SYMPTOMS 

 
A child may indicate by signs or behaviour that he or she is being bullied.  Adults should 
be aware of these possible signs and that they should investigate if a child: 

 is frightened of walking to or from school 

 doesn't want to go on the school bus 

 begs to be driven to school 

 changes their usual routine 

 is unwilling to go to school (school phobic) 

 begins to truant 

 becomes withdrawn anxious, or lacking in confidence 

 starts stammering 

 attempts or threatens suicide or runs away 

 cries themselves to sleep at night or has nightmares 

 feels ill in the morning 

 begins to do poorly in school work 

 comes home with clothes torn or books damaged 

 has possessions which are damaged or " go missing" 

 asks for money or starts stealing money (to pay bully) 

 has unexplained cuts or bruises 

 becomes aggressive, disruptive or unreasonable 

 is bullying other children or siblings 

 stops eating 

 is frightened to say what's wrong 

 gives improbable excuses for any of the above 

 is afraid to use the internet or mobile phone 

 is nervous & jumpy when a cyber message is received 
 
These signs and behaviours could indicate other problems, but bullying should be 
considered a possibility and should be investigated. 
 
Homophobic bullying can be hard to identify because it may be going on in secret. 
Sometimes, pupils may not want to tell anyone about it in case teachers/staff or other 
adults assume they are gay. 
 
 
 

 ROLES and RESPONSIBILITIES 
 
The Headmaster has overall responsibility for pupil behaviour. The Education and 
Inspections Act 2006 requires that headteachers must determine measures on 
behaviour and discipline that form the school‟s behaviour policy. Measures, in this 
context, include rules, rewards, sanctions and behaviour management strategies. The 
policy determined by the head teacher must include measures to be taken with a 



view to “encouraging good behaviour and respect for others on the part of pupils and, in 
particular, preventing all forms of bullying among pupils”. 
 
 
 
Class Teachers (Pre-Prep) and Tutors (Years 3 ï 8)) play a key role in resolving 
problems of alleged bullying and counselling both potential victims and alleged 
perpetrators and they are responsible for managing the situation and co-ordinating the 
actions of other members of staff when tackling complaints of bullying. Any complaints of 
bullying received by any member of staff must, therefore, be referred as quickly as 

possible to the relevant Class Teacher(s) / Tutor(s).  
 
All Academic Staff i.e. Teachers and Teaching Assistants, play a major role in both 

establishing and managing standards of behaviour in the classroom and elsewhere on 
the School premises, with help and support from the Headmaster, Second Master, Head 
of Pastoral Care, other members of the Senior Management Team and members of the 
Support Staff. All members of Staff have a responsibility to support each other and to 
keep channels of communication open so that information regarding possible bullying is 
passed on to relevant Class Teachers and/or Tutors as quickly as possible. This will 
enable a co-ordinated and consistent approach towards dealing with any problems. 
 
Boarding Staff i.e. Houseparents, Matrons, Residential Boarding House Staff, Day Duty 
Staff, play a major role, acting „in loco parentis‟ for pupils during boarding times and 
providing pastoral assistance and advice to academic staff at all times. They will also 
refer any instances or complaints of bullying during boarding times to the relevant Class 
Teachers and/or Tutors.  
 
Support Staff: All Support staff have a responsibility to report any incidents or reports of 

bullying to the Head of Pastoral Care at the earliest possible opportunity.  
 
All Staff have a responsibility to treat complaints of bullying as sensitively as possible. 
Confidentiality should be maintained as far as is possible, particularly when the 
complainant may be vulnerable to reprisals.  
 
Prefects/Brandeston Buddies: Prefects and Brandeston Buddies will be encouraged to 

talk to and support younger pupils as part of their roles in the School; also to set a good 
example in the way they behave towards each other. They are expected to take an 
active role in upholding the standards of behaviour expected by the School and to report 
any instances of bullying to Class Teachers and/or Tutors.  
 
Pupils: All pupils are taught to take responsibility for their own behaviour and actions 

and to treat one another with respect and kindness. Pupils are also taught that they have 
a responsibility to report any incidents of bullying to a member of staff. This forms part of 
their Personal, Social, Health and Education (PSHE) course and such matters may also 
be the subject of some Assemblies and Tutor Group work. Any member of staff who 
receives a complaint or report of bullying must pass this information on to the relevant 
Class Teacher / Tutor as soon as possible.  
 

Parents: Parentsõ responsibilities are to support the School in the implementation of the 
Behaviour and Anti-bullying policies.  



 
 
 
 

 PROCEDURES 
 
 
Any child at the School who feels bullied, or is unhappy in any way about the way that he 
or she is being treated by another pupil(s) or staff, should feel able to speak to any 
member of the academic or support staff or Childline (0800 1111) and be confident that 
their concerns will be taken seriously and treated sensitively. Children at the School who 
witness bullying must also be taught and feel confident to report their concerns to a 
member of staff, without fear of ridicule or reprisals.  
 
Class Teachers (Pre-Prep) and Tutors (Years 3 – 8)) play a key role in resolving 
problems of alleged bullying and counselling both potential victims and alleged 
perpetrators. Any complaints of bullying received by any members of staff must therefore 
be referred to the relevant Class Teacher(s) / Tutor(s) as quickly as possible.  
 
All pupils in Years 3 – 8 have their own copy of the document „Someone to turn to‟ in 
their prep diaries which provides guidelines for them to follow if they are worried and 
need to seek help. The same document is also found in the phone booths and on 
classroom and boarding notice boards. However it is understood that every child and 
every situation is different, pupils may seek help in many different ways and staff must 
remain alert at all times to calls for help, both direct and indirect.  
 
 
Procedures for Staff when dealing with incidents of suspected bullying  

Staff must always take a potential victim seriously and seek to offer support. All incidents 
of suspected bullying must be reported immediately to the Class Teacher (Pre-prep) or 
Tutor (Years 3-8)) of both the potential victim/target(s) and alleged perpetrator(s). The 
Class Teacher(s) or Tutor(s) will then work in accordance with the procedures below to 
resolve the problem. If more than one Class Teacher or Tutor is involved, they should 
work together to provide a co-ordinated approach. Opportunities should be created 
whereby the pupil can be encouraged to express their concerns safely and in 
confidence. Sufficient time should be set aside for the supporter to listen and take note.  
 
1. Initial Strategies to use with children involved  

 All pupils involved should be spoken to, individually if necessary, and what they 
say should be recorded in writing.  

 The child who feels bullied should be counselled about what they can do and 
what they would like to happen in order to resolve the situation.  

 The perpetrator(s) should also be counselled about what they can do and would 
like to happen in order to resolve the situation.  

 Wherever possible, both parties should be brought together to discuss the way 
forward, but this must be done sensitively and carefully, as it will be very 
frightening for some children.  

 Class Teachers/Tutors should inform parents as soon as possible.  
 
2. Reporting incidents of suspected bullying  



 The Head of Pastoral Care and where appropriate the Head of Pre-prep or the 
Head of Junior Prep should be informed. This can be done verbally, but should 
always be followed up by a written report.  

 Colleagues should be informed at the weekly Staff Briefing (or immediately if the 
matter is urgent/serious) and advised if the situation arose out of circumstances 
where everyone needs to be vigilant e.g. breaks, lunchtimes, boarding times.  

 All incidents and discussions with staff and children should be recorded, in 
writing and kept on file.  

 The Headmaster, Head of Pastoral Care, Class Teacher or Tutor as appropriate 
in each situation will involve parents and explain action taken, as soon as 
possible.  

 
3. Formal Strategies / Procedures for continuing problems  

In the event of ongoing or repeated problems, further action should be taken as follows:  

 The situation should be monitored closely by the Class Teacher/Tutor who will 
co-ordinate assistance of other staff as appropriate.  

 Action should be taken to ensure that the child involved suffers from no adverse 
consequences and to verify and stop any bullying.  

 If further incidents occur, the perpetrator(s) should be spoken to by the 
Headmaster or Head of Pastoral Care as appropriate. Every endeavour should 
be made to explain why bullying is wrong and to find ways to help the pupil 
change his/her behaviour.  

 The parents of the bullied child and the perpetrator will be contacted to discuss 
further action, which may include the sanctions/punishments outlined below.  

All incidents and discussions with staff, children and/or parents should be recorded, in 
writing and kept on file. 
 
 4. Sanctions / Punishments in respect of continued bullying  
The Headmaster, Second Master , Head of Pastoral care and other Class Teachers / 
Tutors involved will work together at all stages to agree and apply appropriate action, 
which may include:  
 1. Discussing matters and counselling the pupils involved  
 2. Involving and working with parents to agree strategies to tackle the problem  
 3. Various withdrawals of privileges  
 4. Copy cards or School Detention  
 5. Short term suspension from School  
 6. Permanent exclusion from School (in extreme cases and as a last resort)  
 
The Chairman of Governors would be notified about any proposed suspension or 
permanent exclusion of a pupil.  
 
Sanctions are applied fairly, proportionately, consistently and reasonably, taking account 
of any special educational needs (SEN) or disabilities that pupils may have and taking 
into consideration the needs of vulnerable children. 
Disciplinary penalties have three main purposes, namely to: 
• impress on the perpetrator that what he/she has done is unacceptable; 
• deter him/her from repeating that behaviour; and 
• signal to other pupils that the behaviour is unacceptable and deter them from doing it. 



Sanctions for bullying are intended to hold pupils who bully to account for their behaviour 
and ensure that they face up to the harm they have caused and learn from it. They also 
provide an opportunity for the pupil to put right the harm they have caused. 
 
 
5. Informal procedures for Staff (to be followed in all instances)  

 The behaviour of suspected victims and perpetrators should be monitored in an 
active and supportive way.  

 Class Teachers/Tutors should be informed and involved immediately.  

 Seek advice from senior members of staff, if necessary.  

 Support should be given to both the victim and the bully. This may include taking 
action to help raise self esteem and feelings of self worth, understanding how 
actions affect others and learning how to co-operate.  

 The Schoolõs Behaviour policy should be reinforced through class work and 
assemblies.  

 If appropriate, pupils who feel they are being bullied should be counselled by 
their Class Teacher / Tutor to help them look at their own behaviour which may, 
in some instances, attract or provoke bullying. In these cases, pupils may need 
help to develop strategies to help them to stop being a natural target and to cope 
with bullies effectively.  

 In cases of sexist and sexual bullying we must consider whether safeguarding 
children processes need to be followed. 

 Casual homophobic language is common in schools but, if it is not challenged, 
pupils may think that homophobic bullying is acceptable. It is therefore important 
to challenge homophobic language when it occurs: 

• Ensure that pupils know that homophobic language will not be tolerated 
in schools.  
• When an incident occurs, pupils should be informed that homophobic 
language is offensive, and will not be tolerated. 
• If a pupil continues to make homophobic remarks, explain in detail the 
effects that homophobic bullying has on people. 
• If the problem persists, involve senior managers. The pupil should be 
made to understand the sanctions that will apply if they continue to use 
homophobic language. 
• Consider inviting the parents/carers to school to discuss the attitudes of 
the pupil. 

 
 

 

6. Complaints from parents  
In the event that a complaint is received from a parent that their child is being bullied, the 
member of staff should respond in accordance with the School‟s Complaints and 
Grievances Procedure which is available from the Headmaster‟s PA contactable on 
01728 685331 or at office@brandestonhall.co.uk 
 
 
 
 
 
 



 PREVENTATIVE STRATEGIES 
 
These include: 

 Use of curriculum opportunities (in particular, PSHE and Citizenship classes 
can be used to discuss issues around diversity and draw out anti-bullying 
messages), a whole-school and whole-curriculum approach to developing 
social and emotional skills in areas such as empathy and the management of 
feelings, is also highly relevant to reducing bullying. 

 Use of opportunities throughout the school calendar and at certain times of 
the school day to raise awareness of the negative consequences of bullying 
(e.g. Anti-Bullying Week in November of each year; and whole-school 
assemblies). 

 
 

 DOCUMENTATION 
Any complaints of bullying, either formal or informal, should be logged by the recipient of 
the complaint. Other documentation should be completed in accordance with the 
procedure outlined above.  
 
 
 MONITORING AND REVIEW  

Incidents of bullying at the School will be monitored by the Headmaster, Head of 
Pastoral Care and the Head of the Pre-Prep to identify any patterns, i.e.  

 Recurring complaints of bullying against a particular pupil or group of pupils.  

 Evidence that a particular child is, for some reason, becoming a target for bullies.  

 Particular times of the School day/week when bullying is tending to occur.  

 Particular situations where bullying may be occurring.  
 
In the event that a pattern appears to be forming, Class Teachers and Tutors will work to 
address the problem, both with the individuals concerned and more widely through the 
Tutor system, PSHE teaching and other measures as appropriate, including involving 
parents.  
 
The school will review this policy annually and assess its implementation and 
effectiveness. The policy will be promoted and implemented throughout the school. 

 

 TRAINING AND SUPPORT FOR STAFF  

All academic staff will be made aware of the Schoolõs Behaviour and Anti-Bullying 
policies and procedures as part of their general induction to the School and regular 
updates and reinforcement will be given through INSET sessions, staff meetings and 
other training sessions as necessary.  
 
Instances of bullying or suspected bullying will be discussed at weekly Staff Briefings 
and staff will be informed, consulted and given guidance in respect of particular 
problems and/or general School policy.  
Any member of staff who feels he/she needs help and support in dealing with a 
bullying problem should approach the Head of Pastoral Care, their Head of 
Department, a member of the Senior Management Team or an experienced 



colleague and help will be forthcoming. Strategies that prove effective in helping 
both/either bullies or the bullied should be shared with colleagues as a regular part of 
Staff Meetings / Briefings and by other more informal means as appropriate.  

 
6. GUIDANCE FOR PARENTS  

Parents who have concerns will be listened to carefully and their concerns will be 
dealt with carefully and sensitively. Parents who request it will also be given copies 
of the School‟s Behaviour Policy, Anti-bullying Policy and the Complaints Procedure 
for parents, all of which will be published on the School‟s website and available from 
the Head of Pastoral Care. 
 
Updated: 07JAN10 
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We all hope that you will be very happy at Brandeston 

Hall, however, there may be times when you are 

feeling a bit low and a bit confused, so it is important 

that you know what to d o.  

If at any time you are feeling unsure or miserable, the 

golden rule is to ASK!  

The first person you should approach is é 

YOUR TUTOR  

If he or she cannot help you, there are 

other people you can talk toééé 

Miss Thomson        Mr 

Sampson 

Mrs Hamilton  

Your Head of Hall        Your Hall 

Tutors  

      Matron  

Staff in the School Office     Any other member of 

staff  

 
Donõt forget thatéé 

Mr Myers - Allen  

éééwill always try to be available either in the study 

or at his house.  

 



Outside school there is alwaysé 

The School  Doctor  

Ask Matron to put you on the list of children to see 

him when he comes to school.  

 

CHILDLINE 0800 1111  

 

Remember that it is always much easier to tell 

someone about your problems rather than 

bottle them up inside you.  

Ask a friend to come with you if you donõt want  

to see an adult alone.  

                                                                                                                                

 

 

 

 

 

 

We all hope that you will be very happy boarding at 

Brandeston Hall, however, t here may be times when 

you are feeling a bit low and a bit confused, so it is 

important that you know what to do.  

If at any time you are feeling unsure or miserable, the 

golden rule is to ASK!  

The first person you should approach is yourééééé 

YOUR HEAD of HALL ð Mr Wilson or Mrs Hamilton  

If he or she cannot help you, there are 

other people you can talk toééé 
YOUR HALL TUTORS ð Mr Cullum or Mrs Jennings  

Julie  

Mrs Wilson  

Sally  



  The GAP students  

Miss Thomson  

Mr Sampson  
Donõt forget thatéé 

Mr Myers - Allen  
éééwill always try to be available either in the study 

or at his house.  

 

Outside school there is alwaysé 

The School Doctor  
Ask Matron to put you on the list of children to see 

him when he comes to school.  

 

CHILDLINE 0800  1111  

 

Remember that it is always much easier to tell 

someone about your problems rather than 

bottle them up inside you.  

Ask a friend to come with you if you donõt want 

to see an adult alone.  
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What is bullying?  

Words or actions that are intended to hurt.  

 

Who are bullies?  

Bullies exclude people and encourage others to do the 

same:  

 They leave people out of games, they refuse to share a 

book or a seat or lend a pencil and so on.  

 They deliberately ignore someone and encourage others 

to behave like them.  

 They often encourage others to do their bullying for 

them: they have the idea but do not want to get into 

trouble.  

 Bullies act in groups as  well as on their own.  

 

What actions count as bullying?  

    Arm - twisting  

    Beating  

    Hitting  

PHYSICAL    Kicking 

    Pulling hair  

    Pushing 

    Tripping  

    Poking & prodding  

                                  Frightening  

    Unpleasant name - calling  



    Rude remarks  

VERBAL   Threatening  

    Shouting  

    Teasing 

    Telling false tales  

 

     

 

Shape 

Looks 

TAUNTING   Intelligence  

    Skills  

    Colour 

                              Nationality  

 
You are also a bully if you stand by and watch 

someone in troubl e. 

Hiding someoneõs belongings deliberately to get him 

or her into trouble can also be a form of bullying.  

 

Whom should I tell?  

Anyone you trust  

A Prefect, a Brandeston Buddy or another senior boy or girl  

Your Tutor  

Your Head of Hall  

Miss Thomson  

The Maste r  

Matron  

Your Parents  

 

 

 

 

AT BRANDEST ON HALL  

WE ARE PROUD TO BE  

A TELLING SCHOOL  

WHEN IT COMES TO BULLYING  



 

Remember:  

Some targets do seem to ôask for itõ é but é that is no 

reason why they should be bullied.  

Think before you say or do something unpleasant é you do not 

want to be labelled a bully, do you?  

Everybody must be on the look  out for bullies and bullying.  

We can only prevent it if YOU help.  

 

SUPPORT éééé COMFORT éééé 

REPORT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX 4 
 
The following information is found in the Prep Diaries of all pupils in Years 6-8 

 

  WE BELIEVE THAT: 
 

  Good behaviour is conduct that allows our  

   School to fulfil its function and enables all    

   pupils to be secure and to achieve their full  

   potential.  

 

Bad behaviour is conduct by an individual or group of individuals that 

prevents the expectations of sta ff and other pupils being fulfilled.  
 
   WE SUPPORT THE VALUES OF: 

 

  Telling the truth  

    Respecting the rights and property of others  

    Acting considerately towards others  

    Helping those less fortunate or weaker than ourselves  

    Taking personal r esponsibility for our own actions  

   Practising self -discipline  

   Keeping promises 
 

*************************************  

Pupilõs Code of Conduct 
 

Towards others  
   As a member of the community of Brandeston  
   Hall I will do my best:  
 

 To make this scho ol a happy place where everyone matters  
 

 To remember that I should be helpful, kind and a good example to 
others  

 
 To accept that though I cannot like everyone  

         I should not be rude or unkind to anyone  
 

 To understand that everyone is different but  equally important  
 
 To respect the right of others to work and play without interference 

or disruption  
 

 To respect other peopleõs property and care for our environment 



 
 To respect other peopleõs opinions.  

 
 
For myself  
    I will try:  
 

 To be honest  

 To be respectful  

 To give my best effort, even when I do not like something or find it 

difficult  

 To admit my mistakes, put them right and learn from them  

 Where possible to join in out -of -class activities.  

 

*****************************  

 
School Code of Conduct Tow ards Each Pupil  
 

As a school we will always aim: 

 To provide for you a happy and secure place in which to work and play 

 To listen to, and take note of, any problems you may have, whatever  they are, and 

to try and help you sort them out 

 To be patient when you find work difficult 

 To encourage and reward you when you have tried your best 

 To help you to learn from your mistakes through guidance and understanding 

 To listen to your views and respect your feelings 

 To provide you with many opportunities to develop and succeed in all aspects of 

school life 

 To help you to manage your learning 

 To help you to take more responsibility for yourself 

 
 
 

 

 



APPENDIX 5 
 

ADDITIONAL INFORMATION ON CYBERBULLYING 
This information is taken from Safe to Learn: Cyberbullying 
 Further information can be found by looking at the DSCF document 
óCyberbullying, A whole-school community issueô which is in the Anti-bullying 
folder on School Admin on the computer network. 
 
Cyberbullying can be defined as the use of Information and Communications 
Technology (ICT), particularly mobile phones and the internet, deliberately to upset 
someone else.  

 

 It can be an extension of face to-face bullying, with technology providing the 
bully with another route to harass their target. However, it differs in several 
significant ways from other kinds of bullying: the invasion of home and 
personal space; the difficulty in controlling electronically circulated messages; 
the size of the audience; perceived anonymity; and even the profile of the 
person doing the bullying and their target. 

 Research into the extent of cyberbullying indicates that it is a feature of 
      many young people‟s lives. It also affects members of school staff and other 
      adults; there are examples of staff being ridiculed, threatened and otherwise 
      abused online by pupils. 

 The Education andInspections Act 2006 (EIA 2006) includes legal powers 
that relate more directly to cyberbullying; it outlines the power of head 
teachers to regulate the conduct of pupils when they are off-site and provides 
a defence in relation to the confiscation of mobile phones and other items. 

 Although cyberbullying is not a specific criminal offence, there are 
     criminal laws that can apply in terms of harassment and threatening and 

                 menacing communications. Schools should contact the police if they feel that 
     the law has been broken. 

 Cyberbullying takes different forms: threats and intimidation; harassment or 
“cyber-stalking” (e.g. repeatedly sending unwanted texts or instant 
messages); vilification / defamation; exclusion or peer rejection; 
impersonation; unauthorised publication of private information or images 
(including what are sometimes misleadingly referred to as „happy slapping‟ 
images); and manipulation. 

 Some cyberbullying is clearly deliberate and aggressive, but it is important to 
recognise that some incidents of cyberbullying are known to be unintentional 
and the result of simply not thinking about the consequences. What may be 
sent as a joke, may not be received as one, and indeed the distance that 
technology allows in communication means the sender may not see the 
impact of the message on the receiver. There is also less opportunity for 
either party to resolve any misunderstanding or to feel empathy. It is 
important that pupils are made aware of the effects of their actions. 

 In cyberbullying, bystanders can easily become perpetrators – by 
                  passing on or showing to others images designed to humiliate, for example,   
                  or by taking part in online polls or discussion groups. They may not recognise 
                  themselves as participating in bullying, but their involvement compounds the 
                  misery for the person targeted. It is important that pupils are aware that their   
                 actions have severe and distressing consequences and that participating in  



                 such activity will not be tolerated. 
 
Preventing cyberbullying 

 

 Essential elements of prevention are awareness-raising and promoting 
      understanding about cyberbullying. Awareness can be raised and 
      understanding promoted through discussion and activity around what 

                  cyberbullying is and how it differs from other forms of bullying. The activities 
      could include addressing cyberbullying within curriculum delivery. 

 

 Education and discussion around the responsible use of technologies 
      and e-safety are key to preventing cyberbullying and helping children and 
      young people deal confidently with any problems that might arise, whether in 
      or out of school.  

 
Responding to cyberbullying 
 

 Schools should recognise the ways in which cyberbullying differs from other 
forms of bullying and reflect that in how they respond to it. In addition to 
considerations about the invasiveness of cyberbullying, the size of the 
audience, and other such factors, cyberbullying yields evidence in a way that 
other forms of bullying do not. 

 

 The person being bullied will usually have examples of texts or emails 
received, and should be encouraged to keep these to aid in any investigation. 
There are also additional reporting routes available, through mobile phone 
companies, internet service providers and social networking sites.  

 

 Advise those experiencing cyberbullying on steps they can take to avoid 
recurrence – for example, advise those targeted not to retaliate or reply; 
provide advice on „blocking‟ or removing people from „buddy lists‟; and ask 
them to think carefully about what private information they may have in the 
public domain. 

 

 Take steps to identify the person responsible for the bullying. Steps can 
include looking at the school system and computer logs; identifying and 
interviewing possible witnesses; and, with police involvement, obtaining user 
information from the service provider. 

 

 Once the person responsible for the cyberbullying has been identified, it is 
important that, as in other cases of bullying, sanctions are applied. Steps 
should be taken to change the attitude and behaviour of the bully, as well as 
ensuring access to any help that they may need. Schools will have existing 
sanctions in place for bullying behaviour, and these should apply equally to 
cyberbullying. In addition, it is important to refer to our Responsible Use 
Policies for internet and mobile use, and apply sanctions where applicable 
and practical. Technology-specific sanctions for pupils engaged in 
cyberbullying behaviour could include limiting internet access for a period of 
time or removing the right to use a mobile phone on the school site, for 
example. 


